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Over 90% of the available jobs globally today require digital skills while over 60% will require sophisticated
digital skills by 2030. 

Women hold only 26.7% of tech-related jobs 78% of women in tech believe they have to work harder than
their male colleagues to prove their worth.

More than 50% of Bachelor’s degrees are awarded to women, but most are still in disciplines outside of
STEM. According to UNESCO, only 35% of STEM students in higher education globally are women. 

1in 5 girls has left or significantly reduced their use of social media platforms after being harassed. 

WOMEN IN DIGITAL SPACE OPPORTUNITIES AND BARRIERS

Gender equality is vanishing before our eyes, it will take 300 years to achieve. 

---UN Chief Antonio Guterres, March 5th 2023, CNN. 



WOMEN IN DIGITAL SPACE OPPORTUNITIES AND BARRIERS

According to the FORTUNE magazine survey, of 716 women surveyed, 85% of them who left the tech
industry cite maternity leave policy as a significant hindrance to their careers.

Men earn up to 61% more money than women. According to IFC, women could add over $ 300 billion to the
e-commerce market alone in Africa and South East Asia (2025-2030) if digital inclusion is prioritized.

According to UNCATD, developing countries have lost about $ 1 trillion over the last 10 years due to the low
participation of women in technology.
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FANTASTIC TECH OPPORTUNITIES FOR WOMEN: 

BEST TIME TO BE ALIVE!

The ICT sector contributes about 10.4% of the global nominal GDP in 2022 amounting to USS346.8billion in
2021, USSD537.8 Billion in 2022, and reach USD 696.4 billion in 2028 a projected growth rate of 4.2% yearly,
but India is growing at 9.47% yearly. 

Women should not be on the ICT balcony, they deserve a seat in the living room!



13 HOTTEST OPPORTUNITIES FOR WOMEN TO PURSUE IN TECHNOLOGY

1. Programming, Web, and App Development (new apps are required to power the emerging AR and

VR technologies.

2. DevOps/ Platform Engineering ( as hot as hot potatoes with ZERO unemployment!)

3. Data Analytics/ Data Science: The Elephant in the Room. Data Science experts earn up to $250,000

yearly – depending on their level of certification and experience

4. Cybersecurity

5. Cloud architect

6. Quantum computing

7. Artificial Intelligence- tomorrow’s king of the jungle, the lion of the tribe of ICT!!!

8. Blockchain

9. Digital Marketing

10. Design Thinking and Data Visualization



13 HOTTEST OPPORTUNITIES FOR WOMEN TO PURSUE IN TECHNOLOGY

11. Digital Project/Product Management/ Business Analysis ( No coding skill, no hassle, no problem-

earn up to $150,000 yearly with these triple skills)

12. Green Technology. From 2030, Europe, and America would end the production of combustive

engine vehicles- Green takes over from oil. Green Tech Engineers would rule the world. Become the

First Mover!!

13. Complex Problem-Solving Professionals ( CPSP): ICT, Climate change are creating complex

problems for humanity which a new set of professionals with critical thinking, creativity, and complex

problem-solving skills will be required to tackle. A new space where women can unitize their natural

talent of cutting deals successfully with both Satan and Adam simultaneously without dropping the ball

(I joke!).



BARRIERS TO WOMEN IN THE TECH SPACE:

Women are up against 5 ICT Himalaya mountains with 10 tentacles (Physical, Institutional, Psychological,
Religion, and Societal mountains) 

1. Lack of Mentors- 46%

2. Lack of Female Role Models in the required field- 42%

3. Gender stereotypes in the workplace- 39%

4. Unequal growth opportunities with males- 35%

5. Unrealistic and difficult deliverables goals

6. Limited career advancement opportunities especially at the C-Suite level

7. Limited access to education, professional training, and economic opportunities

8. Authoritarian regimes: Afghanistan and Pakistan as case studies (worst countries for women to fulfill their

potential)

9. Lack of resources and high costs of devices and data, and lower DIGITAL SKILLS in sophisticated ICT.

10. Climate change



NEXT STEPS:



NEXT STEP:

It is scientifically proven that there is nothing in women's DNA that can make them at the bottom of the class in
the ICT sector. Therefore, women must be encouraged to pursue their ICT ambitions with resilience and single-
mindedness to navigate the barriers and excel.

In solving the barriers, the 5 FOUNDATIONAL PILLARS of the digital economy need deliberate and specific
reforms urgently.

1 Digital Infrastructure

2 Digital Legal Framework

3 Digital Financial Services

4 Digital Businesses

5 Digital skills



NEXT STEP: cont'd

In addition, the following solutions will help take us from here to where we intend to be by 2030

1. Affirmation or quota system

2. Strengthening gender-responsive social protection and State service delivery

3. Support for Women’s movements like TAD

4. Expand broadband coverage and make the internet affordable

5. Amplify various international initiatives and localize them like the ITU/EIF/EQUALS Global Partnership project

titled "Tech as a Driver of Women Economic Opportunity", UNCTAD’s E-Trade for Women Initiative, Girls Get

Equal, etc

6. I have heard of such a wonderful initiative as Pad a-Girl, I am therefore recommending to TAD use this
opportunity as your Guest Speaker today to recommend to you to launch and promote: NO GIRL IS LEFT
BEHIND DIGITALLY (NGLBD) with a target of raising sponsors for 1000 girls to be equipped with 4.0 skills
monthly from June 2023. In 10 years, Nigeria would have gone a long way in bridging the gender device through
deliberate activities.



CONCLUSION

When you are ready, New Horizons (the world’s largest ICT training institution will be happy to
partner with you and give you a 1:1 deal For every Girl you sponsor, New Horizons will sponsor
1 for the acquisition of digital skills.
 
If Safra Catz can do it, every Girl, can, and indeed, should! Safra Catz is CEO of Oracle. She is
leading a giant global Corporation with a yearly revenue of about $50 billion, which is larger
than Nigeria's annual revenue.
 



Safra, an American immigrant who migrated to the US at age 6 from Israel,
became CEO at age 38.

Today, she calls the shots at Oracle, she is a billionaire and tech expert.
Every Girl should aim to surpass Safra's exploit in the Tech world.
To all the girls listening to me today, my parting line is: be a Safra, be
you!!!

After all, ADA LOVELACE who is widely acclaimed as the first programmer
in the world was aSHE, IT IS IN YOU, IT IS IN YOUR DNA. 

BE A SAFRA! BE A LOVELACE!! BE YOU!!!

CONCLUSION



Behold the new Scotland Cabinet members: 60% 

 (30th March, 2023) are women. Women have

arrived politically, technologically, they will arrive

soon, too.
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